
Overview: Business visas
Entry visa requirements for visits to The 
Netherlands are dependent upon the applicant’s 
citizenship. Citizens of certain countries do not 
need a visa to visit The Netherlands for the 
purposes of business for stays of up to 90 days. 

Visa types
Schengen Visa (Type ‘C’ Visa)
Summary: The Netherlands is a member of 
the Schengen Agreement and allows short-stay 
visitors to apply for a “Schengen Visa,” which 
includes entry for purposes of a business visit. 

Maximum stay: A Schengen visa allows for a 
duration of stay of up to 90 days within a six-
month period. 

Typical processing time: Varies by applicant 
citizenship and Consulate. 
Activities permitted as a business visitor include:
•	 Attending	meetings	or	conferences
•	 Conducting	or	attending	training
•	 Conducting	internal	audits
•	 Installing	equipment	or	performing	other	

temporary services for a client, local affiliate 
or branch office

The purpose of this 
Immigration Country Brief 
is to serve as a resource and 
provide a general overview of 
the immigration requirements 
related to business visitors and 
employment authorization 
in The Netherlands. The 
information contained in this 
document is provided as a 
resource only and should not 
be construed as legal advice. If 
you have any further enquiries 
regarding the applicability 
of this information, please 
contact Crown’s Immigration 
Manager, EMEA.

There is an exemption for the need of a work 
permit	for	these	kind	of	people/works.	It	is	
stated in the attached legislation (only available 
in Dutch), see article 1 / a / 1e.

Non EU mechanics coming to the Netherlands 
who belong to the group as mentioned in this 
article can be in the Netherlands for a max 
period of 12 consecutive weeks within a period 
of 36 weeks.

We would need to apply for this exemption 
(notification UWV) and it is only possible when 
the machinery that they have to install is bought 
with their employer.

Limitation or special requirements: Some 
nationalities do not require a visa to enter The 
Netherlands for purposes of business for a 
duration	of	stay	of	up	to	90	days.	If	the	business	
visitor applied for a work permit as well, the 
visitor is allowed to actually work. 

Overview: Employment 
authorization
Foreign nationals who wish to work or 
undertake gainful employment in The 
Netherlands are required to obtain work 
authorization. Several categories are available 
for application depending on purpose and length 
of stay. 

Work permit types
 “Knowledge Migrant Program” (Highly-
Skilled Migrant Program)
Summary: For foreign nationals meeting 
certain criteria. When submitted via one of 
the Expat Centers in a major city, this process 
can be expedited. The “One Stop” Process is a 
streamlined process that requires the applicant 
to make one visit to the authorities post-arrival: 
the registration and collection of residence 
permit is combined.

Maximum stay: Permit issued for a maximum 
of five years with a possibility to extend.

Processing time: Processing timeframe  
is typically one-three months until entry to The 
Netherlands. 

Dependents: Dependents (spouse, same-
sex spouse, children under 18 years old) can 
accompany principal applicant in dependent 
immigration status. Dependents can study in 
dependent immigration status. Dependents can 
work with dependent immigration status after 
receiving residence cards.

Limitation or special requirements: The 
employer hiring the Highly-Skilled Migrant must 
be a recognized sponsor before being able to 
hire the Highly-Skilled Migrant.

Intra Company Transfer
Summary: For foreign nationals being 
transferred from a home company to a host 
company. Often used for foreign nationals who 
do not meet the Highly-Skilled Migrant criteria. 

Maximum stay: Permit issued for a maximum 
of five years with a possibility to extend.

Processing time: Processing timeframe is 
typically two-three months until entry to The 
Netherlands. 

Dependents: Dependents (spouse, same-
sex spouse, children under 18 years old) can 
accompany principal applicant in dependent 
immigration status. Dependents can study in 
dependent immigration status. Dependents 
cannot work with dependent immigration status 
after receiving residence cards, they still require 
an additional work permit. The assignees salary 
should be at least 1495.20 excluding holiday 
payment (usually 8%) in order to have their 
family join them.

Limitation or special requirements:  
The	company	hiring	the	Intra	Company	
Transfer does not have to be a recognized 
sponsor. 

Trainee
Summary: For foreign nationals being 
transferred based on a traineeship.
Maximum stay: 35 months.

Processing time: Processing timeframe is 
typically two-three months until entry to The 
Netherlands. 
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Dependents: Dependents (spouse, same-
sex spouse, children under 18 years old) 
can accompany the principal applicant on a 
dependent immigration status. Dependents can 
study on a dependent immigration status. 
Dependents cannot work with dependent 
immigration status after receiving residence 
cards, they still require an additional work 
permit. Assignees salary must be at least 
1495.20 euros gross per month excl holiday 
payment (usually 8%) in order to be able to 
sponsor the dependents.

Limitation or special requirements: 
The company hiring the Trainee does not have 
to be a recognized sponsor. 

Practicant
Summary: For foreign nationals being 
transferred from company A to company B.
Maximum stay: 24 weeks.

Processing time: Processing timeframe is 
typically two-three months until entry into The 
Netherlands. 

Dependents: Dependents (spouse, same-
sex spouse, children under 18 years old) can 

accompany principal applicant in dependent 
immigration status. Dependents can study in 
dependent immigration status. Dependents 
cannot work with dependent immigration status 
after receiving residence cards, they still require 
an additional work permit. Assignees salary 
must be at least 1495.20 euros gross per month 
excl holiday payment (usually 8%) in order to be 
able to sponsor the dependents.

Limitation or special requirements: 
The company hiring the Practicant does 
not have to be a recognized sponsor. 
Special requirement is that the purpose of 
the assignment is for the assignee to gain 
experience to use that in the home country 
after the assignment.
 
Intern
Summary: Only for foreign nationals 
who want to follow their internship in The 
Netherlands.

Maximum stay: One year.

Processing time: Processing timeframe is 
typically two-three months until entry into The 
Netherlands. 

Dependents: Dependents (spouse, same-
sex spouse, children under 18 years old) can 
accompany principal applicant in dependent 
immigration status. Dependents can study in 
dependent immigration status. Dependents 
cannot work with dependent immigration status 
after receiving residence cards, they still require 
an additional work permit. The assignees salary 
should be at least 1495.20 euros exclu holiday 
payment (usually 8%) in order to have their 
family join them.

Limitation or special requirements:  
The	company	hiring	the	Intern	does	not	have	to	
be a recognized sponsor. 

This list is not all-inclusive; other visa classifications 
may exist. The above are the most common 
employment-related work permits.

Additional information and 
resources
•	 Netherlands	Immigration	and	Naturalization	

Service	(IND):	
 www.ind.nl/en
•	 Embassies	Worldwide:
 www.embassyworld.org
•	 www.werk.nl
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